@ SCOLID WASTE INSURANCE MANAGERS
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Frg Wit (Tl

SOLID WASTE INSURANCE MANAGERS
PRESENTS

REQUIRED CAL OSHA POSTINGS

REMEMBER THE CAL OSHA INURY & ILLNESS LOG 300 (SUMMARY) MUST BE
POSTED FROM FEBRUARY 1 THROUGH APRIL 30

The above information is provided to CRRC of Northern California

By: Edward Maghakian, Director of Safety and Technical Services

Solid Waste Insurance Managers, Inc. (A Member of The Rule Company)
Phone 408-353-5588; Fax 408-353-1261; email emaghakian@venzon.net

775 Nor B Moing Avenue - Pasadens, Calformia 51101 - P.O. Box TO72. Fasacena, CA 611097072 - (528) 795-9000 - FAX (829) 577-2840
Lizsnis Mo, DORIOTH



o Sweal-Free Code of Conduct

LS. Dept of Labor

Workplace postings

In Caldormaia, all
employers must meet

workplace postng
obligations, Workplace
postings are usually
available ai no cost from
the requiring agency. The
Department of Industrial
Relations requiras
employers o post
information ralaied to
wagas, hours and
working conditions in an
anea frequented by
employeas where it may
be easily read during the
workday, Additional
posiing requirements
apply o some
workplaces. For a lis of
available safety and
health postings, visit the
page.

Click heri for answers o
frequently asked
questions about
workplace postings.

The database
permitting ordering of
hard coples of the
postings is currently
unavallabla. All titles
balow with a direct link
to the posting may be
downloaded from the
Internet. Downloaded
posters meet an
empioyer & legal
oibligation.

If you need more than
five copies of any
posting, please fax your
order to (415) 703-4807.



Industrial
Welfare

{IWC) wage

ongers

hMEnimum
wage (state)

Payday
notice

f
health
proftectian an
fhe job

quantity needed post
IWC wage onders Al
wages, hours  employers
and working conditions
and are numbered by
industry or occupation

Must specify the regular All

paydays and the time Bmployers
and place of payment.
An emplover-developed

notice is permitted.

Labar Code sectian
207

Containg pertinent Al
informalion regarding BMplovers
safely rules and

reguiations. Available in

English and Spanish,

Labor Code section

B328, poster print date:

January 2011

Lists amengency All employers
responders’ phone

Filfbers.

Title 8, Calfornia Code of

Regulations,

Construction Safety

Orders section 1512 ()

Provides information All employers
about rights of using



records

Operating
Rules for
Imdustrial

Trucks

Malice io

amployess working with  hazardous or
hazardousfoxic boxic
substances, Available in  substances

English and Spanish,

Titla 8, California Coda of

Regulations, General

Industry Safety Ordar

sattion 3204

Employers using Employers

industrial trucks shall oparating

post and enforce a set of | forklifts and

operaling rules. Available other types of

in English and Spanish. | industrial
trucks or bow

Poster print date: Agpril tractors

2007

Advises employees of  All amployers

amployess —  workers' compansation
injuries caused banafts. Claims

by work

administrabors and
employars need Lo revise
the notice they ane
currenily using and send
it to the CWC
administrative director for
review and approval or
they may download and
use this version. NOTE:
Employers may obtain
professionally printed
copies of the poster and
workers  comp claim
form from their claims
administrabor.

Title 8, Cadifornta Code of
Regulations, Division of
Workers Compensation
section 0881
States the name of the  All employers
employer's current
InSUranoe
carier, or the fact that
the emplover is self-
insured, Obtalned from
the employer's workers'
compensation insurance
cafriar,

Labor Code section 3550

Whistieblowsr Must be prominently All employers



prolgctiong

Mo smoking

Log and

summary of

inguries. and
illnessas

displayed in letering
larger than size 14 type
and Inclede a list of
employes rights and
whistieblower laws,
including the telephone
mumibar of the
whistleblower hotline
maintained by the office
of the California Attormey
General,

The Division of Labor
Standards Enforcement
has prepared a sample
posting that it beliaves
meaats tha requiremeants
of Labor Code Section
1102 8(a), except for
being larger than size 14
type. To view this
sarmple, click here [
_I:I:f]-[ib_ta:} Thl:
sample s not the only
option though, as
employers are free o
develop their own
posting.

Labor Code section

1102.8

Signage must be posted  All employers
designating where

smaoking s

prohibited/permitied in a

place of employment

This law is enforcad by

focal law enforcamaeanit

apancies.

Labar Code saction

E404.5(cH1)

Form 300 is for logging ~ Employers
recordable injuries, form wﬂh 11 or
201 is for collecting
details and form 3004 is mhplnyaasm
tha annual summary the previous
form. All threa forms ana yaar
available in vafious

downloadable formats

with Instructions on tine



Fa:m Ia;mr
contracior
statemnent of

F'r;ﬂln‘!g
WRge rale

Call0SHA publications
gage.

Tithe 8, Calfornia Code of
Regulations, Division of

Labor Statigtics and

Research sections 14300

el seq,

Reference DLSE poster  Farm kabor
445, Must be displayed  comtractors
prominently where work  licensed by
is to be performed and  the Division
on all vehicles used by of Labor
the licenses for Standards
transportation of Enforcament
amployeas. Must be at (DLSE)
least 12 inches high and

10 inchas wide.

The downloaded
version of this posting
may not comply with
the law as it may nol be
&t least 12 Inches high
and 10 inches wide.

Labor Code section

1685(T)

The body awarding any  Pubdlic works
ocontract for pubsic work

dejermingbions or othersise undertaking  bodies and

any public work shall contractors
cause a copy of the

prevailing wage
determination for each

crafi, classification ar

type of worker neaded to
executa tha confract fo

be posted at each job
site.

Labor Code saction
1773.2

In addition to postings
required by the
Departrent of Industrial
Retations, other siate and

federal agencies have

posting obligations.
Additional requiremeants
include (this list is not all

inchusivel;



Posting

mington
and
Harassment in
Employmani

Additional Who must
information post

The latest Al
information can be employers
obiained from the

Daparimant of Fair

are Prohibited
by Law

Eragnancy
disability leave

Family cie and
medscpl leave
FRA lrav
and pregnancy

Employmeni and

Housing (DFEH).
reference number

162, available in

English and Spanish.
1 (800) 8B4-1684

Fair Employment and
Housing Act,
Government Code
section 12800 &t seq.

The labest Employers
infarmation can be of free to 49
obtained from the employess
0 rtmen Fair

mpl nt Bn

Housing (DFEH),

reference notice A,

1 (B00) 884-1684

Title 2, California
Code of Regulations
section 7281.18(d)

The Latest All
information can be Bmployers
obtained from the with 50 or
Department of Fair more

digahility |eawea

Notice to

Employment and employees
Housing (DFEH), and all
referance notice B. public

1 (800) B84-1684 agencies

Title 2, Califarmia



employeas.
u[gmglﬂmzm

il il

Matice to

employees:
time off to vole

Equal
Empayment
ppporumnly ig
the law

The latesi
information can be
obtainad from the
Employment
Davalop
D@,
refErence number
DE 1B57A; also
availabbe in Spanish,
Vietnamese, and
Chinese,

(816} 322-2835.

The [alest Al
information can be BMpOyErs
obtaned from the

Employment

Development

Depanment,

reference number

DE 18570; also

availeble in Spanish,
\Vietnamesa, and

Chinesa.

{916) 322-2835.

Mot fess than 10 Al
days before every employers
slalewide election,

every employer shall
keep posted
conspicuoushy af tha
placa of work, if
practicable, or
elsewheana wharna it
can ba sean as
employaes come or
go to their place of
work, a notice setting
Torth the provisions
of section 14000,

Elections Code

section 14001 ef seq.
Includes Amencans Al
(ADA) poster. The

latest information can

b abtained from the

U.S Egual

Empécyment

L



1 (B00) 668-3362
Minimum wage  The latest All
(fedearal Fair information can be employers
Labor obtained from the
Standards Act) L5 Department of
Labor, reference
number WH 1088,
{415) T44-5550
Motice: The Latest Al
Emploves information can be employers
Polvgraph obtained from the
Proftection Agl | LS. Department of
Labor, referemncs
number WH 1462,
Also available in
Spanish,
(#15) T44-
Eamily and The Eatest All
Medical Leave  information can be employers
Act (federal obtained from the with 50 or
FMLA) LS. Depariment of more
Labor, reference employees
mumiber WH 1420, and all
Algo available in public
Spanish, agencies
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